GENERAL INFORMATION ABOUT THE ERASMUS+ PROGRAMME

Erasmus+ is the EU Programme in the fields of education, training, youth and sport for
the period 2014-2020'. Education, training, youth and sport can make a major
contribution to help tackle socio-economic changes, the key challenges that Europe
will be facing until the end of the decade and to support the implementation of the

Europe 2020 strategy for growth, jobs, social equity and inclusion.

GENERAL OBJECTIVE

The Erasmus+ Programme shall contribute to the achievement of:

» the objectives of the Europe 2020 Strategy, including the headline education
targets;

» the objectives of the strategic framework for European cooperation in education
and training (ET 2020),including the corresponding benchmarks;

» the sustainable development of Partner Countries in the field of higher education;
» the overall objectives of the renewed framework for European cooperation in the
youth field (2010-2018);

» the objective of developing the European dimension in sport, in particular
grassroots sport, in line with the EU work plan for sport;

» the promotion of European values in accordance with Article 2 of the Treaty on the

European Unions.

1 REGULATION (EU) No 1288/2013 OF THE EUROPEAN PARLIAMENT AND OF THE COUNCIL of 11 December 2013 establishing 'Erasmus+': the Union
programme for education, training, youth and sport (http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=0J:L:2013:347:0050:0073:EN:PDF)

2 The headline education target is to reduce early school leaving to less than 10% and increase attainment in tertiary education to at least 40% by
2020.

3 The Union is founded on the values of respect for human dignity, freedom, democracy, equality, the rule of law and respect for human rights,

including the rights of persons belonging to minorities. These values are common to the Member States in a society in which pluralism, nondiscrimination, tolerance,
justice, solidarity and equality between women and men prevail




MOBILITY PROJECT FOR HIGHER EDUCATION STUDENTS AND STAFF

Student mobility:

» a study period abroad at a partner higher education institution (HEl);

» a fraineeship (work placement) abroad in an enterprise or any other relevant
workplace.

A study period abroad may include a fraineeship period as well. To ensure high-
quality mobility activities with maximum impact on the students, the mobility activity
has to be compatible with the student’s degree-related learning and personal
development needs. The study period abroad must be part of the student's study
programme to complete a degree at a short cycle, first cycle (Bachelor or
equivalent), second cycle (Master or equivalent) and third or doctoral cycle.
Traineeships abroad at a workplace are also supported during short cycle, first,
second, third cycle studies and within a maximum of one year after the student’s
graduation. This also includes the 'assistantships' for student teachers. Wherever
possible, the traineeships should be an integrated part of the student's study

programme. Student mobility can be in any subject area/academic discipline.

Staff mobility:

» feaching periods: this activity allows HEl teaching staff or staff from enterprises to
teach at a partner HEI

abroad. Staff mobility for teaching can be in any subject area/academic discipline.
* fraining periods: this activity supports the professional development of HEl teaching
and non-teaching staff in the form of training events abroad (excluding
conferences) and job shadowing/observation periods/fraining at a partner HEl, or at
another relevant organisation abroad. A period abroad can combine teaching and

training activities.






